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 INTRODUCTION   

  Government of Jharkhand through Department of Labour, Employment 
and Training is committed to provide enhanced Social Security to its old 
age helpless persons, to protect the interests of its working class in the 
organised and unorganised sectors in the fast changing economic scenario, 
to effectively implement various labour laws, to produce trained man 
power and to provide employment assistance to different skilled persons.  

 In order to achieve these broad objectives the State Government of 
 Jharkhand is committed to participate in all major central initiatives 
like Indira Gandhi National Old Age Pension Scheme, Rashtriya Swasthya 
Bima Yojna, Upgradation of ITIs, converting ITIs into Centre of 
Excellence, etc. While the Department is continuing with the most of 
schemes initiated earlier we are undertaking to start a number of new 
schemes. 
 Skills and knowledge are the driving forces of economic growth 
and social development. State with higher and better levels of skills adjust 
more effectively to the challenges and opportunities of world of work. 
Major challenge of skill development initiatives is also to address the 
needs of huge population by providing skills in order to make them 
employable and help them secure gainful employment. Skill development 
for persons working in the unorganized sector is a key strategy in that 
direction. This will also inculcate dignity of labour and create greater 
awareness towards environmental safety and health concerns.   

  In accordance with the vision statement and objectives of National 
Policy on Skill Development, the thrust areas of the department will be to 
create skill development opportunities for all, particularly the 
disadvantaged groups. The department would also endeavour to promote 
commitment by all stakeholders to skill development initiatives. In this 
context initiatives have already been taken to rope in private corporate 
houses under PPP mode.    

 Apart from schemes relating to social security and modernization of 
administrative machinery the Department is committed to set up at least 
one I.T.I.(General) in all districts and sub divisions and at least one I.T.I. 
(Women) in every district so that once they become functional we can 
train upto 10000 youths through them. 

 
 
 
 



 
 

22..    EEAARRMMAARRKKEEDD  SSCCHHEEMMEESS    
  

22..11  IInnddiirraa  GGaannddhhii  NNaattiioonnaall  OOlldd  AAggee  PPeennssiioonn  SScchheemmee    
 National Old Age Pension Scheme sponsored by Government of India 

under National Social Assistance Programme (NSAP), persons of 65 years 
and above in rural and urban area are getting pension at the rate of Rs. 
400/- per month from 1st August 2006 out of which Rs. 200/- is paid by 
Central Government and Rs.200/- by State Government.    

 From 19.11.07 National Old Age Pension Scheme has been converted into 
Indira Gandhi National Old Age Pension Scheme, under which 
males/females of the age of 65 years and above of BPL families of rural 
and urban areas are paid pension at the rate of Rs. 400/- per months. 

 The number of pensioners in Indira Gandhi National Old Age Pension 
Schemes are as below:- 

  1.  Tribal Sub Plan      332326 
  2.  Other Sub Plan      231940 
  3.  Special Component Plan for Schedule Caste  111737 
                  Total – 676003 
 

22..22  IInnddiirraa  GGaannddhhii  NNaattiioonnaall  WWiiddooww  PPeennssiioonn  SScchheemmee   
Under this scheme all widows in the age group of 40 to 64 years who were 
included in the list of BPL in the year 2002 will be provided pension by 
GOI at the rate of Rs. 200/- month. An additional Rs. 200/-per month 
assistance will be provided by the State Government. This scheme has 
already been launched in the state in year 2009-10 for which budgetary 
provision has been made available.  
Under this scheme 44681 number of pensioners have been 
identified/targeted in Tribal Sub Plan, 27703 in Other Sub Plan and 16979 
in Special Component Plan for Scheduled Caste. In this way the total 
number of identified/targeted pensioners is 89363.  
 

22..33    IInnddiirraa  GGaannddhhii  NNaattiioonnaall  DDiissaabbiilliittyy  PPeennssiioonn  SScchheemmee   
  All disabled persons in the age group of 18-64 years residing in Urban/ 

Rural areas. Included in the BPL list of 2002 who are defined as “Persons 
with Disabilities Act 1995” (PWD Act, 1995) & National Trust for the 
welfare of Persons with Autism, Cerebral Palsy Mental Retardation and 
Multiple Disabilities Act, 1990 (National Trust Act 1990) will be provided 
monthly pension to the tune of Rs.200/- per month by GOI. An additional 
assistance of Rs. 200/- will be provided by the State Government. This 
scheme has also been launched in the state in year 2009-10 and budgetary 
provision for the same has been made available.           

  Under this scheme 7500 number of pensioners have been 
identified/targeted in Tribal Sub Plan, 4650 in Other Sub Plan and 2850 in 



Special Component Plan for schedule caste. In this way the total number 
of identified/targeted pensioners is 15000. 

  
22..44  NNaattiioonnaall  FFaammiillyy  BBeenneeffiitt  SScchheemmee    

Under National Family Benefit Scheme, the earning member who is head 
of the family of BPL category, between the age group of 18 and 65 years, 
on his death, his dependent family is paid Rs. 10,000/- in one stroke. This 
scheme is 100% funded by Government of India. 

 Under this scheme GOI has fixed the target of 20000 beneficiaries:  
 TSP - 10,600  
 SCP -   3,000 
 OSP -    6,400 
  

 

33..    SSTTAATTEE  SSHHAARREE  TTOO  CCSSSS    

  
33..11  RReehhaabbiilliittaattiioonn  ooff  BBoonnddeedd  LLaabboouurr  [[5500::5500]]    

Under Central Sponsored Scheme Rehabilitation of Bonded Labourers is 
being done at the rate of Rs. 20,000/- per labourer.   
 

33..22  AAaamm  AAddmmii  BBiimmaa  YYoojjnnaa    
Aam Admi Bima Yojana has been launched in 2008-09 as Central 
Sponsored Scheme. Under the scheme, the premium of Rs. 200 is paid for 
each rural landless family to LIC, the share of Central and State being 
Rs.100 each. On the death of insured person if due to accident, his 
dependent has to be paid Rs. 75,000/- and in case of loss of both limbs, he 
is paid Rs.75,000/- and when there is loss of one limb, insured  person is 
paid Rs. 37,500/-. Under the scheme, his two school going children 
studying in class IX to XII are to get scholarship @ 100/- per month per 
child. The Central share is provided directly to LIC.  

  

33..33  RRaasshhttrriiyyaa  SSwwaasstthhaayyaa  BBeeeemmaa  YYoojjnnaa    ((7755::2255))    
 Rashrtiya Swasthya Bima Yojna has been introduced in 2008-09 for the 

purpose of health insurance to members of B.P.L. families. Under this 
scheme cashless cards are provided by the insurance company through 
which medical facilities of Rs. 30,000/- annually may be availed in various 
empanelled hospitals/nursing centers. A total of 2,50,479 smart cards 
have been issued in the current financial year 2009-10 in which 
expenditure to the tune of Rs. 149.00 crore has been incurred. Since the 
inception of this scheme, a total of 3,81,439 smart cards have been issued 
and Rs. 3.55 crore worth of claims have been settled. It is targeted that till 
March, 2010 nearly 5 lakhs smart cards will be prepared under the 
scheme.  



 In 2010-11 it is aimed to provide Health Insurance coverage or Rs. 
30,000/- to the 25 lakhs B.P.L. families in whole of the state of Jharkhand. 
It is estimated that the Insurance Company will be able to cover 70% of 
the total BPL families in the state. It is proposed that the sum of Rs. 
3000.00 lakhs including 1% administrative cost may provided for this 
scheme.   

  
33..44  UUppggrraaddaattiioonn  ooff  IITTIIss  iinnttoo  CCeennttrree  ooff  EExxcceelllleennccee  [[7755::2255]]    
 Under this CSS, ITI, Ranchi (Gen.) and Dhanbad have already been 

established as CoE in the sectors “ Production and Manufacturing” & “IT” 
respectively. In 2008-09 ITI, Sahebganj and Ranchi (Welfare) have been 
established as C.O.E. ITI Garhwa is proposed to be upgraded under this 
CSS in 2010-11. 
 
 

4. STATE PLAN SCHEMES   
Continuing Schemes  

  
44..11  SSttaattee  SSoocciiaall  SSeeccuurriittyy  SScchheemmee 
  In this plan widow, disabled persons, released bonded labourers (No age 

limit for those categories) and helpless person of 60 years and above 
whose income is not exceeding Rs. 5000/- for Rural areas and Rs. 5500/- 
for Urban areas, Rs. 400/- monthly pension is paid to them. In this scheme 
the total number of pensioners is 69123 under the Other Sub Plan, under 
Tribal Sub Plan are 96353 and under Special Component Plan for 
Scheduled Cast are 42766. Thus, the total number of Pensioners covered 
under this scheme is 208242. 

 
44..22    SSuurrvveeyy  ooff  MMiiggrraanntt  llaabboouurreerrss    
 The government has taken up survey of migrating labourers of state to 

other states to know their status for providing assistance to them. 
 

44..33    OOrrggaanniissaattiioonn  ooff  RRuurraall  TTrraaiinniinngg  CCaammppss  aanndd  WWoorrkksshhooppss    
 Under this scheme, training camps are organized at various levels to 

educate and to sensitize the stake holders such as labourers, public 
representatives, unions, government servants, NGOs etc with respect to 
existing labour laws. Besides different existing labour laws new rules have 
been also introduced by the government. for the welfare of unorganized 
workers engaged in buildings and other construction workers. National 
Health Insurance Scheme has been launched as Rashtriya Swasthya Bima 
Yojna with the financial assistance of Central Government. The officers of 
the department should also be provided training to enhance their skills 
and vision in respect of existing and new labour laws. In view of the 



above it is necessary to organize training camps and workshops for 
fulfillment of the above goal. In the financial year 2009-10 nearly 100 
training camps were organized at different level. During the financial year 
2010-11 it is proposed to organize 200 rural training camps  

  

44..44  OOrrggaanniizzaattiioonn  ooff  JJhhaarrkkhhaanndd  CChhiilldd  LLaabboouurr  CCoommmmiissssiioonn  
 Despite legal provision to control the crime against children, child abuse is 

still growing unchecked. Almost in all small hotels, dhabas and tea-shops 
one can see small children working. In small scale industries they work in 
the most unhygienic conditions. The society reacts to such inhuman 
scenes with apathy. In view to check and control this abuse, Child Labour 
Commission has been constituted in the State whose head quarter is 
situated at Ranchi. The Commission will suggest their opinion to the State 
govt. to eradicate this increasing inhuman activities related to child 
labourers and to devise strategy for their rehabilitation and awareness 
program. It is proposed to meet the establishment cost and other activities 
of the Commission during the FY. 2010-11.  

 
44..55    SSttrreennggtthheenniinngg  mmaacchhiinneerryy  ffoorr  iimmpplleemmeennttaattiioonn  ooff  mmiinniimmuumm  wwaaggeess  AAcctt  

aanndd  ootthheerr  llaabboouurr  llaawwss    
 In addition to extension of the offices of Labour Superintendent (General) 

previously created in the districts of Latehar, Simdega, Jamtara and 
Saraikela-kharsawan of the State, it is proposed to create two additional 
offices of Labour Superintendent (General) in the newly created district- 
Ramgarh and Khunti to implement the provision of labour laws especially 
Minimum Wages Act more speedily and effectively. It is proposed to meet 
the establishment cost during the FY. 2010-11.  

 

44..66    EEqquuiippppiinngg  aanndd  SSttrreennggtthheenniinngg  ooff  llaabboouurr  ooffffiicceess  
 The regional labour offices including headquarter have to be equipped 

with computers, fax machines, photocopiers and vehicles to increase their 
infrastructural resources to cope with day to day modernization and e-
governance. In addition to the purchase of the above machines and 
equipments, it is proposed to provide other supply and material articles 
such as furniture, Almirah and telephone etc. to meet day to day 
requirements for the smooth functioning of different regional offices 
including headquarter. In the Financial Year 2008-09 43 new vehicles were 
purchased under this scheme. In addition, in the current financial year, 
2009-10 machines and equipments are being provided to the regional 
offices and headquarter. It is proposed for meeting the requirements for 
equipping and strengthening of the remaining offices during the FY.  
2010-11.  

 



 
44..77  CCoonnssttrruuccttiioonn  ooff  HHoouusseess  ffoorr  BBeeeeddii  WWoorrkkeerrss  
 Clusters of beedi workers are found in the districts such as Pakur, Dumka, 

Godda, Sahebganj, Saraikela-kharsawan, Chaibasa and Deoghar in 
Santhal Pargana, Kolhan Division and North Chhotanagpur Division of 
the State. Those beedi workers who are not covered under any Central or 
State beneficiary scheme but have own land to construct their houses are 
benefited by the State Government by granting  financial assistance of Rs. 
40,000/- per houses for their welfare. It is aimed to construct such 1000 
houses per year by the State Govt. In the financial year 2008-09 nearly 800 
housing units were constructed. In the current financial year 2009-10 1000 
housing units will be constructed. It is proposed to construct 1250 such 
houses for the welfare of Beedi Workers during the FY. 2010-11.  

   
44..88  CCoonnssttrruuccttiioonnss  ooff  BBuuiillddiinngg  ooff  LLaabboouurr  ooffffiiccee  
 In view to accommodate different labour offices situated in different 

districts construction of joint labour building is in progress since the last 
financial year 2006-07. Almost in every scheme, construction work has 
been started with the allotted funds for these buildings. In order to 
accommodate offices for the different labour offices situated in Ranchi 
district a joint labour building at Doranda, Ranchi has been completed last 
year. In the financial year 2008-09 funds for the construction of 9 (nine) 
Joint Labour Buildings has been sanctioned on the basis of model 
estimates. In view of cost escalation & consequent revised estimates of the 
above joint labour buildings, it is proposed to keep provision for meeting 
the additional expenditure including furnishing of newly constructed 
buildings. Further, for construction of 6 new Joint Labour Buildings at 
Saraikela-Kharsawan, Koderma, Bokaro, Bokaro Thermal, Khunti and 
Ramgarh and for constructing official quarters at Dhanbad and 
Jamshedpur as well.  

 
44..99    EEssttaabblliisshhmmeenntt  ooff  tthhee  SSttaattee  LLaabboouurr  IInnssttiittuuttee  aatt  RRaanncchhii  

It is proposed to establish a State Labour Institute for imparting training 
and enhancing the skill and vision of different labour officers, such as 
Factory Inspector/Boiler Inspector and Labour Enforcement officers etc.  
In view to establish a State Labour Institute a new building has been 
constructed during the financial year 2008-09. It is proposed to furnish 
and equip the building during the FY. 2010-11. 

  

44..1100  EEssttaabblliisshhmmeenntt  aanndd  EEqquuiippppiinngg  ooff  HHoossppiittaall  ffoorr  BBeeeeddii  WWoorrkkeerr    
 Under this scheme it is proposed to establish and equip the newly 

constructed buildings for hospital/Health care units situated in the 



district of Pakur, West Singhbhum and Dumka. It is proposed to meet the 
medical and other equipments cost for the above hospitals. 

 
44..1111  EExxtteennssiioonn  ooff  nneewwllyy  ccrreeaatteedd  GGaazzeetttteedd  ppoossttss  uunnddeerr  LLaabboouurr  CCoommmmiissssiioonneerr 
 Under this scheme it is proposed to set up offices of Director (Minimum 

Wages), Chief Inspecting Officer, Additional Registrar (Trade union), 
Assistant Labour Commissioner (under CIO), Deputy Labour 
Commissioner (Monitoring cell), Canteen Manager (equivalent to L.S) and 
Secretary to Labour Commissioner (equivalent to L.S) for better 
enforcement of different labour laws such as Minimum Wages Act, 
Migrant Labour Act, Trade Union Act, Shops & Establishment Act, and to 
establish government canteens in secretariat buildings and legislative 
Assembly of the State. In financial year 2010-11 It is also proposed to 
establish the above offices and to meet the establishment costs of the 
above said offices. It is also proposed to establish one office of Assistant 
Labour Commissioner in the office of Resident Commissioner, New Delhi 
for the welfare of migrant labours who migrate from Jharkhand to other 
states in view to get their livelihood. It is proposed to create one post of 
ALC, one post of Assistant, one post of Computer operator and one post 
of IVth grade also. The fund allocation will be in T.S.P. only. 

     
44..1122  EExxtteennssiioonn  ooff  EEmmppllooyymmeenntt  SSeerrvviicceess    

  ((aa))  EExxtteennssiioonn  ooff  ssppeecciiaall  EEmmppllooyymmeenntt  EExxcchhaannggeess  FFoorr  PPhhyyssiiccaallllyy  

hhaannddiiccaappppeedd  iinn  BBookkaarroo  SStteeeell  cciittyy,,  RRaanncchhii  aanndd  JJaammsshheeddppuurr  
           One of the main functions of Employment Services is to provide 

Employment assistance to the Physically Handicapped persons. Keeping 
this in mind, under the provisions of the “The Persons with Disabilities 
(Equal Opportunity, Protection of Rights and Full Participation) Act 1995, 
three Special Employment Exchanges for Physically Handicapped were 
established in Bokaro Steel City, Ranchi & Jamshedpur in the financial 
year 2004-05 under the Central sponsored scheme in which the central & 
state expenditure were in the ratio of 80:20 respectively. However, as per 
the instructions received from central government, the scheme is being 
run by state plan fund from the year  2007 – 08. 
  

        ((bb))  EExxtteennssiioonn  ooff  OOffffiicceess  pprreevviioouussllyy  eessttaabblliisshheedd  iinn  tthhee  PPllaann  
            Under T.S.P., the extension of previously established offices such as 

District Employment Exchange, Saraikela–Kharsawan, Office of the Dy. 
Director(Employment), Jamshedpur, Special Employment Exchange for 
Women, Ranchi, Special Employment Exchange for SC & ST, Dumka, P & 
E Employment Exchange, Ranchi & Semi Unit (H.Q.), Ranchi is proposed. 
Apart from this, the extension of University Employment Information & 
Guidance Bureau, Sidhu Kanhu Murmu University, Dumka which is 



being created in this financial year is proposed. Under O.S.P extension of 
District employment exchange Chatra, Koderma and Non Gazetted posts 
at Deoghar Employment exchange (being created this year) are also 
proposed during the FY. 2010-11. 

 
 (C) MMaann  PPoowweerr  PPllaannnniinngg  
  (I) Strengthening of the Vocational Guidance Cum Study Centers 
 On the recommendations of the meeting of the 35th All India Working 

Group, Directorate General, Employment and Training issued instructions 
to open study circles in every District Employment Exchanges & to 
concretize vocational guidance centers in each DEE. In the first phase in 
the financial year 2009-10, Vocational Guidance Cum Study Centre in the 
6(six) sub -Regional Employment Exchanges, P&E Employment Exchange 
& the only existing University Employment Information & Guidance 
Bureau, Ranchi was proposed. The place for establishment of these centers 
has already been identified in 06 sub-regional employment exchanges. In 
these centers, books related to Employment/Career, Competitive 
Magazines, Employment News & Newspapers in Hindi, English & Local 
Language (if available) will be kept so that the unemployed youth can 
take advantage of these. Also, vocational guidance & career counselling 
for the candidates will be made available in these centers. The 
Officers/Staff of these centers will make available career counselling to 
the students studying in the educational institutes/technical institutes/ 
colleges/university falling in their jurisdiction. As & when required, on 
the spot registration of the unemployed youth will also be done. 
Officer/Staff working in these Employment Exchanges will be given 
specialized training after the discussion with Central Institute for Research 
and training in Employment Service (CIRTES) or Directorate General, 
Employment and Training (DGET). As & when required, the services of 
Vocational Guidance Counsellors/Career Counselling Experts may also 
be taken on the basis of charges/honorarium.  

 
 (II) ROJGAR MELA  

It is proposed to cover expenditure incurred on hired vehicles (with fuel), 
to contact employers for Rojgar Mela.  

  
  ((dd))  BBuuiillddiinngg  CCoonnssttrruuccttiioonn  

As most of the Exchanges were earlier running in private/old rental 
buildings, steps have been taken to provide the Employment Exchanges, 
their own buildings. As a result of which almost all the Employment 
Exchanges, now have their own buildings with all basic amenities. In the 
last financial year as against the total technically estimated cost of Rs. 
1,60,48,000/- for the construction of quarters for Officer & Staff of Bokaro 



Steel City, only Rs. One Crore has been paid so far. Rest amount i.e. Rs. 
60,48,000/- will required to be paid in next financial year. A sum of Rs 
22,95,000/- will also be required for payment against the increased cost of 
Deoghar Employment Exchange building. Thus a sum of Rs 83.43 lakh is 
required. 
For boundary wall & approach road to newly constructed building or for 
payment towards increased cost of building under construction under 
O.S.P a plan outlay is proposed during the FY. 2010-11. 
  

  ((ee))  MMaaiinntteennaannccee  ooff  CCoommppuutteerr  &&  SSuupppplliieess  ooff  CCoommppuutteerr  aacccceessssoorriieess  //  
SSttaattiioonneerryy  
Computers in almost all the exchanges for accounts, establishment & 
related works have already been provided by the Department under plan 
head. A Sum of Rs 4.81 lakh is available in this financial year. Maintenance 
/repairing, office expenditure is proposed during FY. 2010-11.  
 

44..1133    MMaannaaggeemmeenntt  IInnffoorrmmaattiioonn  SSyysstteemm  
 Under this scheme information’s pertaining to admission, examination 

and other information’s regarding ITIs are maintained at headquarter 
level. It is planned to connect ITIs to Directorate through networking. 
Establishment expenditure, office expenditure and machine and 
equipment are proposed during the FY. 2010-11. 
 

44..1144  MMooddeerrnniizzaattiioonn  ooff  TTrraaiinniinngg  aanndd  AAddmmiinniissttrraattiivvee  IInnffrraassttrruuccttuurree    
 Under this plan all ITIs & other allied establishments (offices) are 

proposed to be equipped with machines equipments furnitures etc. 
During F.Y. 2008-09 orders worth Rs. 963.52 lakhs was placed to public 
sector company H.M.T. Ltd. for supply of heavy machine tools. All the 
machines ordered are likely to be supplied by the end of January 2010. 
Computer equipments worth Rs. 28.23 lakhs were procured during the 
same fiscal.  

 In the Current Financial Year 2009-10 purchase order for supply of heavy 
machine tools worth Rs. 868.81 lakhs has been placed to H.M.T. Ltd.  
 

44..1155  EExxtteennssiioonn  ooff  VVooccaattiioonnaall  TTrraaiinniinngg  
This scheme will cater to the need of establishment cost of working ITIs / 
Courses under plan head and also for the establishment cost of general ITI 
(TSP-Ghatshila, Pakur and Gumla / OSP-Jhagratarnh, Ramgarh, Deoghar 
and Koderma) and New WITIs (OSP-Ramgarh, Garhwa, Daltonganj, 
Giridih, Deoghar, Godda, Bokaro and Dhanbad / TSP – Gumla, Simdaga, 
Sahebganj, Pakur, Saraikela-Kharsawan, Lohardaga, Jamtara and Khunti).  
Establishment expenditure is proposed during the FY. 2010-11. 
 
 



 
 
 

44..1166    CCoonnssuullttaannccyy//  PPrrooffeessssiioonnaall  SSeerrvviicceess      
This plan was started in 2008-09. For the forthcoming fiscal 2010-11 for 
obtaining of specialist and consultancy services for establishment of 
Instructor Training Centre at Ranchi and any other project as per need. 
 

44..1177  CCoommppuutteerr  TTrraaiinniinngg  iinn  IITTIIss    
 For imparting computer training to the staff and trainees of various 

existing running ITIs of the state this scheme was started from 2009-10 to 
make the staff & trainees of ITIs conversant about basic computer 
applications.  

 

44..1188  SSttrreennggtthheenniinngg  ooff  CCrraaffttssmmaann  //  AApppprreennttiicceesshhiipp  ttrraaiinniinngg  SScchheemmeess    
 Under this scheme gazetted / non-gazetted posts are proposed to be 

created at directorate level at state’s second capital Dumka, Ranchi and 
Adityapur and also for the proposed instructor training centre Ranchi for 
shouldering the ever increasing responsibility of the directorate and for 
training and retraining of the faculty of the ITI and ITCs of the state. The 
proposal for creation of the posts expect for the instructor training centre 
have already been sent for approval of Finance Department. After the 
creation of posts funds are proposed to be allocated through re-
appropriation from other plan. Creation of posts for Instructor training 
centre will be put-up shortly.  

 

44..1199    BBuuiillddiinngg  CCoonnssttrruuccttiioonn  ooff  IITTIIss  &&  AAlllliieedd  ooffffiicceess    
 Construction activities of all the earlier ongoing schemes have been 
 clubbed under this scheme. 

The scheme will take care of (liabilities) of ongoing building projects. 
Projects currently under progress which have liabilities are building 
construction of Industrial Training Institute, Ghaghara, Chakulia, 
Bahragora, Chandwa, Mahuatand, Chatrapur, Hussainabad, Manoharpur, 
Jagarnathpur, Jamtara, Simdega, Lohardaga, Chandil, Rajmahal, Barhi, 
Madhupur, Nagaruntari and Women Industrial Training Institute, 
Latehar and Construction of Hostel of WITI, Dhanbad and Bokaro. 
 

44..2200  PPllaann  ffoorr  aaccqquuiirriinngg  llaanndd  ffoorr  IITTIIss    
 Under this plan Govt. has decided to procure public land for constructing 

ITIs Buildings where Govt. land is not available.  

  
44..2211    EEmmppllooyyeeee  SSttaattee  IInnssuurraannccee  SScchheemmee 

Under Employee State Insurance Scheme, there are two posts of Regional 
Administrative Medical Officer and their officers at Jamshedpur and 



Dhanbad. Their work is supervision and inspection of E.S.I. dispensaries 
and hospitals in their Zone.  
 

New Schemes  
 

44..2222  AAwwaarreenneessss  aanndd  RReehhaabbiilliittaattiioonn  ooff  CChhiilldd  LLaabboouurr  
 In this scheme it is proposed to undertake awareness and rehabilitation 

work by the State Govt for the welfare of child labours released from 
different hazardous and non-hazardous occupations and processes in the 
context of child labour laws. In this scheme it is proposed to construct one 
rehabilitation center at Ranchi.  

  

44..2233  SSttrreennggtthheenniinngg  ooff  EEmmppllooyymmeenntt  SSeerrvviicceess  
  (i) Creation of non-gazetted posts in Dumka  

For creation of non gazetted posts in already functioning office of Dy. 
Director, Dumka. For creation of these posts approval of PADWARG 

SAMITI has already been obtained. 
 
 (ii) Upgradation of District Employment Exchange Daltonganj into Sub 

Regional Employment Exchange  
As Daltonganj (Medninagar) has been upgraded to the status of a Division 
(Commissionary), hence under O.S.P upgradation of District Employment 
Exchange, Daltonganj to Sub Regional Employment Exchange is proposed 
with creation of required gazetted & non-gazetted posts.  
 

 (iii) Establishment of PeMT  
 As the Employment Exchanges in the State are going to be online in the 

financial year 2009-10, a PeMT (Project e-governance Mission Team) has 
been created in the Inter Departmental meeting with the officials of IT 
Department. The task of the team will be to manage & maintain the online 
system functioning in the Employment Exchanges. All complains in the 
functioning of the online system will be registered & rectified by PeMT. 
For the purchase of a vehicle (along with fuel & maintenance) & 
maintenance of the online system, including the hardware functioning in 
the Employment Exchanges. 

  
 (iv) Construction of building for Coaching Cum & Guidance Centre for 

SC / ST Ranchi 
 Coaching cum Guidance centre for SC / ST Ranchi is running in a rented  

house in the Rajendra Bhawan Building Sanik market comples, Main 
Road, Ranchi. As per laid down principles of Central Govt. the  
expenditure on establishment including machinery, stipend and 
administrative cost is to be beared by the Central Govt. Whereas  the State 
Govt. has to provide a rent free accommodation. In order to provide a rent 



free accommodation it is proposed to construct a building in the premises 
of Sub-Regional campus Ranchi.  

 
                                                       

44..2244  NNeeww  CCoonnssttrruuccttiioonn  ooff  IITTIIss    
 Under this scheme new projects of buildings of ITIs and allied offices are 

to be constructed for FY. 2010-11. New constructions proposed are 
Industrial Training Institute, Latehar and other block level ITIs(TSP and 
OSP) and Boundary walls of all Women Industrial Training Institute, 
under Construction i.e. OSP- WITI, Ramgarh, Garhwa, Daltonganj, 
Giridih, Deoghar, Godda, Bokaro, Dhanbad and Under TSP WITI, Gumla, 
Simdaga, Sahebganj, Pakur, Saraikela-Kharsawan, Lohardaga, Jamtara, 
Khunti.  
  

44..2255    LLaanndd  AAccqquuiissiittiioonn  ffoorr  EE..SS..II..  DDiissppeennssaarriieess  
 Under E.S.I. Scheme 23 dispensaries and one hospital are functioning. All 

the 23 dispensaries are operating from rented buildings. The Government 
of India (E.S.I. Corporation) have launched I.T.  roll out plan, Project 
Panchdeep in all the dispensaries and hospitals of E.S.I. Scheme so that 
insured persons and their family members get complete & proper 
treatment and other facilities in an efficient and timely manner; this would 
require that dispensary buildings should have all the basic facilities and 
amenities as well as proper and sufficient work space. It is proposed to 
acquire land for the construction of building of E.S.I. dispensaries. It is 
also proposed to acquire land for construction of E.S.I. dispensaries under 
E.S.I. Scheme.  

 

5. TRIBAL SUB PLAN   

A sum of Rs. 32755.73 lakhs has been earmarked for Tribal Sub Plan out of 
total proposed outlay of Rs. 65000.00 lakhs during Annual Plan 2010-11. 

 

6. SPECIAL COMPONENT SUB PLAN   

A sum of Rs. 9508.48 lakhs has been earmarked for Special Component 
Sub Plan out of total proposed outlay of Rs. 65000.00 lakhs during Annual 
Plan 2010-11.  
 

 

 

 

 



8. OUTLAY PROPOSED FOR VARIOUS SCHEMES  

Labour, Employment and Training 

Annual Plan 2010-11 

                       (Rs. in lakh)    

Sl. 
No. 

Type of Scheme 

Proposed 
Outlay 

Flow  to 
TSP 

Flow  to 
SCSP 

Flow  to 
OSP 

A. Earmarked Scheme         

  NSAP Programme          

1 Indira Gandhi National Old Age Pension 
Scheme  

32610.40 16031.41 5390.20 11188.79 

2 Indira Gandhi National Widow Pension 
Scheme 

4311.00 2155.47 819.10 1336.43 

3 Indira Gandhi National  Disability Pension 
Scheme 

723.60 361.80 137.48 224.32 

4 National Family Benefit Scheme 2000.00 1060.00 300.00 640.00 

B. State Share to Central Sponsored Scheme         

1 Rehabilitation of Bonded Labour Scheme 
(50:50) 

5.00 2.50 0.00 2.50 

2 Aam Admi Bima Yojna (50:50) 50.00 25.00 9.50 15.50 

3 Rashtriya Swasthya Bima Yojna (RSBY) 
(75:25) 

3000.00 1200.00 600.00 1200.00 

4 Upgradation of Industrial Training 
Institute (75:25) 

76.30 42.00 0.00 34.30 

C. State Plan Scheme         

  Continuing Scheme         

1 State Social Security Scheme:- 10100.00 4672.20 2073.20 3354.60 

2 Survey of Migrant Labour 3.00 1.00 1.00 1.00 

3 Organization of Rural Training 
Camps/workshops 

60.00 30.00 0.00 30.00 

4 Organization of Child Labour Commission  50.00 50.00 0.00 0.00 

5 Strengthening machinery for 
implementation of minimum wages Act 
and other labour laws  

40.00 30.00 0.00 10.00 

6 Equipping and strengthening of labour 
offices  

100.00 50.00 0.00 50.00 

7 Construction of Houses for Beedi Workers 500.00 210.00 80.00 210.00 

8 Construction of Buildings of Labour offices 1000.00 400.00 0.00 600.00 

9 Establishment of the State Labour Institute 
at Ranchi 

50.00 50.00 0.00 0.00 

10 Establishment and Equipping of Hospital 
for Beedi Worker 

50.00 50.00 0.00 0.00 

11 Extension of newly created Gazetted posts 
under Labour Commissioner 

50.00 50.00 0.00 0.00 

12 Extension of Employment Services 361.00 166.00 36.00 159.00 

13 Management Information System  3.00 3.00 0.00 0.00 

14 Modernization of Training and 
administrative Infrastructure 

3478.00 1905.00 0.00 1573.00 



15 Extension of Vocational Training 2226.70 1145.85 0.00 1080.85 

16 Consultancy /Professional Services  50.00 50.00 0.00 0.00 

17 Computer Training in ITIs 70.00 40.00 0.00 30.00 

18 Strengthening of Craftsman / 
Apprenticeship training Schemes 

30.00 30.00 0.00 0.00 

19 Building Construction of ITIs & Allied 
offices  

3006.00 2347.00 0.00 659.00 

20 Plan for acquiring land for ITIs 50.00 25.00 0.00 25.00 

21 Employee State Insurance Scheme 15.00 7.50 0.00 7.50 

  New Scheme         

22 Awareness And Rehabilitation of Child 
Labour 

97.00 73.00 0.00 24.00 

23 Strengthening of Employment Services 89.00 17.00 62.00 10.00 

24 New Construction of ITIs  (New Scheme) 720.00 460.00 0.00 260.00 

25 Land Acquisition for ESI Dispensaries.  25.00 15.00 0.00 10.00 

  Total 65000.00 32755.73 9508.48 22735.79 

 
SUMMARY ( Labour & Employment ) 

      

Annual Plan 2010-11 

                      (Rs. in lakh)  

Sl. 
No. 

Type of Scheme 

Proposed 
Outlay 

Flow  to 
TSP 

Flow  to 
SCSP 

Flow  to 
OSP 

A. Earmarked  39645.00 19608.68 6646.78 13389.54 

B. State Share (CSS/CS) 3131.30 1269.50 609.50 1252.30 

C. State Plan Schemes         

  i.   Continuing Schemes  21292.70 11312.55 2190.20 7789.95 

  ii.     New Schemes  931.00 565.00 62.00 304.00 

D. EAP ( if any) - - - - 

E. Other  - - - - 

  Grand Total 65000.00 32755.73 9508.48 22735.79 

 

 

 

 


